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HUMAN RESOURCE DEPARTMENT 
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NOTICE OF VACANCY 
 

POSITION:   Army Instructor JROTC (NCO E-6-E9) 220 days per year, 8 hours a 
day and as required by JROTC regulations to support JROTC activities 
and programs. 

 
WORKSITE:  Espanola Military Magnet School Espanola, NM 87532 
 
SALARY: Contract between the school district and Army requires that the   
                        salary paid to the instructor, by the school district, shall meet  
                        Minimum Instructor Pay (MIP) for pay grade and rank for what the  
                        individual received on active duty. This also includes active duty  
                        allowances such as quarters, uniform maintenance, and basic 
                        allowance for subsistence (BAS), variable housing allowance (VHA). 
                        Salary shall be cost shared with the Army based on DD Form 2754  
                        submitted by the school district to  Department of the Army. 
 
 
MAJOR DUTIES:  Instruct JROTC curriculum in accordance with CRR I45-5 and  
                                 JROTC Program of instruction as required by USACC  
           regulations.  The Army Instructor (AI) is to assist the Senior  
                                 Army Instructor (SAI), to properly instruct cadets and manage  
                                 the JROTC unit in accordance with all Army regulations.  
 
QUALIFICATIONS: 
 

1. Noncommissioned officers must be a retired military in the grade of E-6 thru E-9. 
2. Have been discharged from active duty or reserve duty under honorable 

conditions. 
3. Must have been retired for more than three years (for initial employment). 
4. Must be able to possess an Associate degree by 5th year of teaching JROTC in 

accordance with Section 539 NDAA. 



5. Have no record of conviction by court martial, no record of time lost-to-be-made-
good under Title 10 USC, Section 972 and no record of civil convictions except 
for minor traffic offenses. 

6. Be a citizen of the United States of America. 
7. Meet medical retention fitness standards as prescribe by Department of the Army. 
8. Must have completed the Initial JROTC certification program for JROTC 

instructors who meets the USACC requirements for JROTC certification through 
Department of the Army, outlined in Section II of CCR 145-2.  Additionally must 
be eligible by Department of the Army to serve as the JROTC government credit 
card holder. 

9. Must be interviewed and approved by the SAI and USACC for hire. 
10. Must be on the JROTC certification list at USACC Headquarter, Ft. Monroe, VA.  
11. Must have a current DA photo and copy of last three NCO’ers for initial interview 

by SAI at school. 
 
Note:  The Commander of USACC, exercises authority on behalf of the Department 
of the Army to evaluate the eligibility and sustainability of personnel to serve as 
JROTC instructors. USACC reserves the right to conduct a personal interview by 
the DCS JROTC (or designated representative) as part of the approval/disapproval 
process.  Only instructors authorized and approved by the Commanding General 
USACC will participate in the JROTC Program.  The DCS JROTC exercises the 
Commander’s responsibility for certifying JROTC instructors. 
 
CONDITION:  Upon an offer of employment, pass a pre-employment drug test and 
comply with the Immigration Reform and Control Act of 1969, pass a state, and locate 
background check, as well as a DoD Security Check, and provide necessary 
documentation of certification and qualifications to be c JROTC instructor. 
 
APPLICATION DEADLINE: TBA 
 
STARTING DATE: 01 July, 2010 
 
Interested and qualified persons may submit an application packet to the HR Department 
at Espanola Public Schools at the Administration Complex, 714 Calle Don Diego, 
Espanola, NM 87532.  Additional information can be obtained from the Human 
Resources Office at (505) 367-3338 (kina.quintana@k12espanola.org or (505) 367-3336 
martha.austin@k12espanola.org.  
 
 Position will remain open until filled. 
 
Espanola Public schools is an Equal Opportunity Employer and does not discriminate, based on race, religion, age, color, creed, or 
gender. 


